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Division 67:  Community Development - Service 4, Women’s Policy and Progress, $2 181 000 - 
Mrs D.J. Guise, Chairman. 

Ms M.M. Quirk, Minister for Women’s Interests. 

Ms H.M. Creed, Executive Director, Office for Women’s Policy. 

Ms M. Gurgone, Director of Policy and Planning, Office for Women’s Policy. 

Ms C. Tierney, Policy Adviser, Office of the Minister for Women’s Interests. 

The CHAIRMAN:  The member for Churchlands has a question. 
Dr E. CONSTABLE:  I refer to the first dot point on page 1156 and the second dot point under “Major 
Initiatives For 2006-07”.  Both these dot points refer to the participation of women on boards, particularly 
government boards and committees.  I am sure that other members will want to ask some follow-up questions.  
An issue that women often raise with me is how they can get appointed to a board.  I would like the minister to 
give us a few pointers about that.  I also would like to know the current percentage of women who are members 
of a board.  How many government boards and committees are not represented by women at all?  How are 
women chosen?  Is there a register?  How legitimate is the process of choosing board members?  Rightly or 
wrongly - I am not making this comment - people believe that appointments to board positions are jobs given to 
mates.  They believe that if someone knows a minister or whatever, a person is more likely to be appointed to a 
board than is an able woman with particular skills.  Will the minister set the ball rolling?  I am sure that other 
members will want to add to that, because it is a very important issue. 
Ms M.M. QUIRK:  I thank the member for Churchlands for asking this question.  I spoke at a day seminar 
recently that was organised by Women on Boards.  I said then that I do not believe we have done a good job in 
this regard, and I know that the Chairman will agree with me on this.  Women’s representation on government 
boards and committees had increased to only 31 per cent by 2005.  It was 29 per cent in 2003.  We are 
participating through the ministerial council to improve representation on boards.  There is an interested person’s 
register, but that is honoured in the breach and is not widely publicised.  One of the things that we are very 
interested in looking at is the level of remuneration.  For example, I suspect that the representation of women is 
higher in those boards that have - 
Dr E. CONSTABLE:  I did an analysis on that some years ago and that was the case.   
Ms M.M. QUIRK:  Yes.  I suspect that is still the case.  I am aware that a pilot program has been done in one 
agency.  In that pilot study we looked at how board appointments are made.  The member will be aware that 
some appointments go to cabinet.  Some appointments do not go to cabinet, so there are really two processes.  
Some of those that go to cabinet are nominated directly by the ministers; others are nominated by the 
department.  Those are the kinds of subtexts that the member for Wanneroo, who is the Deputy Speaker, has 
discussed at length in her report.  As I said, recently an in-depth study of one particular government agency was 
carried out.  I have recently received that report.  I am hoping to take that to cabinet - along with many of the 
findings in the report carried out by the Deputy Speaker a couple of years ago - with a view to seeing how we 
can lift our game.   
Dr E. CONSTABLE:  I understand that last year, 41 per cent of the membership of boards in Victoria 
comprised women.  How many boards have no representation of women?   
Ms M.M. QUIRK:  I do not know. 
Dr E. CONSTABLE:  The number of boards with a woman representative used to be very high.  Some boards 
comprise a lot of women while others have none at all.   
Ms M.M. QUIRK:  I suspect that might be quite difficult to find, given the findings that the member for 
Wanneroo made in her report some years ago that there is no central repository for this information.  Ordinarily, 
I would commit to providing that as supplementary information; however, it is not in a form that we can readily 
access.   
Dr E. CONSTABLE:  Some years ago, I think under the former government, there was a register.   
Ms M.M. QUIRK:  Yes, a register stills exist.   
Dr E. CONSTABLE:  Is that tabled every year in Parliament, because it was certainly tabled and there was a 
promise that it would be?   
Ms M.M. QUIRK:  I am not sure whether it is tabled.  I need to check on that. 

Dr E. CONSTABLE:  It certainly was tabled some years ago and there certainly was an undertaking that it 
would be.  My understanding was that there would be an annual tabling of the membership of boards.  Perhaps 
the minister could revive that in some way.   
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Ms M.M. QUIRK:  I am happy to provide that information by way of supplementary information.  Also, I am 
prepared to do that because it is an excellent idea.   

Dr E. CONSTABLE:  It is a measure of accountability.   

[Supplementary Information No B64.] 
Ms S.E. WALKER:  I refer to the fourth dot point under “Major Achievements For 2005-06” on page 1155, 
which relates to information targeting women regarding superannuation.   

Ms M.M. QUIRK:  I am sorry.  The fourth dot point begins with “Collaborated with government departments”. 

Ms S.E. WALKER:  I am referring to the third line.   

Ms S.E. WALKER: Women in senior years have lower than average retirement nest eggs, are less informed and 
more likely to live in poverty as they age.  How is the government improving women’s financial health or 
economic wellbeing through the department? 

Ms M.M. QUIRK: In general terms the gender pay gap is of major concern to us and that is why we have set up 
a unit in the Department of Consumer and Employment Protection to address it.  We are about to launch a 
campaign on the specific issue of superannuation and I can get Ms Creed to speak on that. 

Ms H.M. Creed: The issue that we have been concerned about is women’s knowledge of superannuation and 
their entitlements.  In conjunction with the Government Employees Superannuation Board, the office has 
prepared a leaflet about superannuation entitlements and that sort of thing.  The draft is in its final stages and I 
imagine it will be released fairly soon. 

[5.45 pm] 

Ms S.E. WALKER: Yes.  I notice in Victoria there is a web site for women.  This is not a criticism; I am just 
interested in the financial literacy of older people, particularly women.  The site gives very practical steps on 
how women can go about becoming financially literate and how they can assist themselves in older age.  I 
wonder if the minister could look at that idea. 

Ms M.M. QUIRK: Certainly.  In my very brief time as Minister for Seniors and Volunteering - eight weeks or 
something - I have become aware of a campaign on elder abuse.  Part of that elder abuse is financial abuse and 
the department is commencing a campaign on financial literacy for older people.  Obviously, that will include 
elderly women, so that is something on which I am happy to work with my colleague Hon David Templeman 
and look at more closely. 

Mrs J. HUGHES: My question is about the pay gap.  The minister touched on that in replying to the member 
for Nedlands.  Is any more work being done on that other than what the minister put forward to the member? 

Ms M.M. QUIRK: In 2004 we commissioned Dr Todd and Dr Eveline from UWA to review the gender pay gap 
and they have concluded that we need a multifaceted approach to address this problem.  One of the factors they 
particularly identified was that women were disproportionately identified in lower paid industries.  Obviously, 
that means women are reliant on awards and Industrial Relations Commission rulings to secure those wage 
increases.  I can, of course, get Ms Creed to comment on this at length, but we suspect that recent developments 
in the federal sphere - the greater emphasis on individual agreements - will have a detrimental effect on women’s 
wages in the short term and will cement the gender pay gap adversely for women. 

Mrs J. HUGHES: I note with interest that the “Indigenous Women’s Report Card 2005” was launched.  Will we 
be using that as another benchmark for women’s pay levels? 

Ms M.M. QUIRK: The “Indigenous Women’s Report Card 2005” arose out of the establishment of the 
Indigenous Women’s Congress in 2003.  I think it has really been brought sharply into focus with the demise of 
the Aboriginal and Torres Strait Islander Commission that there are few other avenues and forums for 
indigenous women to express their views.  Just last week, as I understand it, there was a hook-up with the 
Indigenous Women’s Congress and they particularly talked about the issues that had been raised in the federal 
Parliament and in the media of late about abuse in remote communities.  They said that they found the forum 
very useful because no-one was asking women for their opinion, so in a broader sense the IWC is proving an 
effective way of giving them some capacity to express their opinion and to feed back to government and to 
agencies where we need to target our activity.  The report card was rather sobering.  It contained a number of 
adverse findings on the status of Aboriginal women as opposed to the broader community.  Obviously, their pay 
levels were lower than those in the broader community. 

Mrs J. HUGHES: And women in general. 
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Ms M.M. QUIRK: Again, we need to address the reasons for that, and we need to look at training opportunities, 
childcare opportunities and the range of issues that factor into that disproportionately larger gender pay gap. 

Dr J.M. EDWARDS: I refer to the “Major Achievements For 2005-06”.  The sixth dot point on page 1156 
reads -  

Developed a paper on the potential effects of the national industrial relations changes on women, which 
was discussed at the September 2005 meeting of the Commonwealth, States, Territories and New 
Zealand Ministers’ Conference on the Status of Women. 

Are those potential effects now apparent? Are any other effects of the industrial relations changes now also 
coming to light? 

Ms M.M. QUIRK: On talkback radio the other day, a childcare worker phoned.  I think it was on the Howard 
Sattler program earlier this week.  The person who rang said that childcare workers in particular were being 
exploited under the federal IR laws.  For example, wage claims of between $55 and $138 per week that had been 
lodged for childcare workers had effectively been put on hold because of the new WorkChoices legislation that 
had been introduced.  Childcare is one area that has a predominantly female workplace.  That is just one concrete 
example of how the changes to the IR laws will impact directly on women. 

Dr J.M. EDWARDS: Was that paper developed by officials for that group of women? 

Ms M.M. QUIRK:  Yes; my understanding is that it was developed by the officials.  Some assurances were 
sought from the federal government that the changes contemplated would not affect women adversely. 

Ms M.M. QUIRK: I understand that no such assurances were forthcoming. 

Ms S.E. WALKER: To get back to women and superannuation, would the minister consider establishing 
workshops similar to the ones that have been established in Victoria? The workshops cost $15 each.  Two types 
of workshops are held: one for women aged between 40 and 55, and one for women aged 55-plus.  The 
workshops deal with understanding the age pension, demystifying products, and ensuring women receive the 
right advice.  That is particularly important in light of the fact that the ANZ Bank has done a national survey that 
shows that baby boomers will be coming into a bit of money- the extra 15 per cent, which is not much for 
women - and they will need to get the right advice.  Has any consideration been given to that? 

Ms M.M. QUIRK: That is certainly one of the areas that we are very keen to consider.  To some extent, we 
need to focus on developing leaders, and on empowering women to make informed choices about 
superannuation, because I think the way in which it is discussed is not terribly accessible to women.  Therefore, 
yes, we are keen to look at that.   

The appropriation was recommended. 
 


